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Objective

To assist the Rector in providing leadership so that the community of St. James, Groveland, grows in faith and in relationship with God through Jesus.

Job Description Summary

The Minister of Spiritual Care [MSC} actively listens for the gifts and experiences of the congregation, encouraging faithful living through a range of pastoral, leadership development, administrative, programmatic, and liturgical responsibilities, in consultation with the staff team. 

Goals

1. To encourage all members to be connected with others in a Christian-centered community while developing long-term spiritual associations and commitment to the baptismal covenant

2. To give members opportunities to grow as disciples through fellowship, spiritual formation and missional opportunities

3. To help equip lay leaders with tools of ministry for mission and evangelism 

4. To incorporate all newer members into small and spiritually vital congregational ministries

Components of Shared Duties and Responsibilities

1. Spiritual Organization: Together with lay leaders, the MSC and the Rector will develop a vision for the future organization of the parish into a growing congregation, including the development of small groups and other structures to support newcomers, and those not yet integrated into the life and ministry of St. James or the Diocese of MA.

2. Liturgy and Worship: The MSC and the Rector will share the work of planning, conducting, and evaluating liturgy, including recommendations for the parish's liturgical expression and style. The tasks of preaching and presiding at worship services can be shared, and specific responsibilities will be divided between the two during their regular clergy-staff meetings.

3. Pastoral Care: The MSC will have ample opportunity to engage in the pastoral care of the congregation.  He/She will convene the Congregational Care Ministry team quarterly and will assist the Rector in facilitating the pastoral needs of the congregation.

4. Parish Life: The day-to-day responsibilities for interacting with parishioners in educational, social, or liturgical contexts can be shared between the MSC and the Rector, the specific responsibilities will be arranged as above.

Areas of Special Emphasis

1. Inter-generational Focus 

St. James desires well designed faith formation opportunities that involve the whole parish community.  When parishioners are claiming their baptismal call, learning their faith and sharing it with others, hearts are singing rather than being maintained.  A primary responsibility of the MSC is to encourage and facilitate ways the congregation can grow meaningful relationships across generations.  The long term goal is to create an environment at St. James where generations have the space and freedom to mingle, get to know each other better and support each other in the continuing journey of deep discipleship.  Along with the Rector and lay leaders, the MSC will work to strengthen the St. James community through relationship building and participation of all ages in church life, worship, education and mission.  Through various programs, newsletter articles, sermons and events, St. James will offer places for people of all ages to support each other in growing and deepening their faith.

2. Congregational Development Grant

The MSC is responsible for applying for the Diocesan Congregational Development Grant and other grants which can provide a stream of income to support the on-going development of disciples. 

Ministry Beyond the Parish

Episcopal Church: The MSC may attend deanery, diocesan, and provincial meetings as well as participate in community outreach, partnerships with communities in the surrounding lower Merrimack Valley( Haverhill, Amesbury, Newburyport, Newbury, North Andover)  The MSC should have a good working knowledge of National Church resources along with familiarity with electronic resources for ministry development.


